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A Kindervelt Board member should be someone who:  
o believes in our organization and the pursuit of quality health care for all children.  
o supports our motto…Together, we can make a difference! 
o is gracious, honest and committed.  
o enjoys people and building friendships.  
o is willing to put in the extra effort needed to make Kindervelt an ever evolving, successful 

and valued organization. 
o is able to dedicate time to attend meetings and fulfill job requirements. 

 
All Board of Trustees positions contain most of the following skills, but not all to the same degree.  
Therefore, entry level Board of Trustee positions depend on the talents of the individual. 
 

BOARD OF TRUSTEES  
POSITION 

ESSENTIAL SKILLS NEEDED 
WRITING ORGANIZATIONAL PEOPLE CREATIVE SOCIAL MEDIA 

President/President Elect      

Vice President      
Secretary      

Treasurer      
Annual Meeting Chair      

Communications Chair      

Donor Relations Chair      
Internal Auditor      

Membership Chair      
Nominating Committee 
Chair 

     

Projects Chair      

Publicity Chair      

Technology Chair      

Area Region Leaders      

 
Other Important Notations:  
(1)  It is preferred that a Board of Trustees member is not also President of a community Kindervelt 
group, however it is permitted. 
 

(2)  A Board of Trustees member must attend Board meetings typically held the last Monday of the 
month August through May; Leadership Meetings typically held on the first Monday of each month 
September through May;  Kindervelt Member Meetings held one to three times per year, at the 
discretion of the President; and the Annual Meeting in May. 
 

(3)  It is important to have access to a computer or device that receives electronic information sent 
from the Board of Trustees and members of Kindervelt. 
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